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	Abstract

Bangladesh’s readymade garment (RMG) industry started its journey in the early 1980s and has played a pivotal role in its socio-economic development. Among the world’s largest clothing exporters, Bangladesh has secured the second position after China. However, the workplace safety issue in Bangladesh’s RMG industry has evolved significantly since the Rana Plaza collapse in April 2013. It has raised global awareness about safety conditions in the industry. Following a decade of collapse, this study aimed to assess the workplace safety of Bangladesh’s RMG industry through convenience sampling. The study was conducted using 60 questionnaires in RMG factories in Dhaka District, Bangladesh. It used operating-level workers’ data to evaluate workplace safety, aligning with the objective. The findings show that workplace safety has improved as the government of Bangladesh and the international community, including the Accord and Alliance, have taken several initiatives, such as building and fire safety, and the modernization of the labor inspection system, to ensure workplace safety in Bangladesh’s RMG industry following the devastating Rana Plaza accident. These initiatives ultimately help the industry to ensure workplace safety, a prerequisite for competitive and sustainable international business. However, supplementary initiatives and robust monitoring in both private and public sectors are highly desirable to ensure workplace safety in the industry and address the post-LDC workplace safety challenges.


1. Introduction

The readymade garment (RMG) industry is the backbone of the Bangladesh economy and started its journey in 1980 (Ahmed, 2009). In the fiscal year (FY) 2024-25, the total contribution of the RMG industry to the national exports is 81.5%, where RMG exports are 39,347 million of a total of US$48,284 million (Bangladesh Garment Manufacturer and Exporter Association [BGMEA], 2025). (See appendix, Figure 1, Figure 2, and Figure 3). Among the world’s largest clothing exporters, Bangladesh has secured the second position after China, followed by Vietnam. According to the latest available statistics, in FY 2024-25, the five primary RMG products, including T-shirts and knitted shirts, Sweaters, Trousers, Underwear, and Shirts and blouses, constitute 81% of RMG exports in Bangladesh (BGMEA, 2025). (See appendix, Figures 4, 5, and 6). The above data show that the economy of Bangladesh is exclusively dependent on the RMG industry. It also denotes the significance of this industry in the national economy. The sector contributes to socio-economic development, women’s empowerment, social transformation, and poverty alleviation (Yunus & Yamagata, 2012; Ashadullah, 2020). The industry is growing due to low labor costs and favorable government policy (Yunus & Yamagata, 2012). 

However, Bangladesh’s RMG industry faces numerous challenges after several accidents in the sector. In 2012, a fire accident occurred in Tazreen Fashions, and the devastating collapse of the “Rana Plaza” building occurred in 2013. Both accidents took 1246 lives of RMG workers, 112 for Tazreen Fashions, and 1134 for the Rana Plaza collapse (The Daily Star, May 06, 2015). Additionally, several workers were injured in these accidents. Consequently, criticism of workplace safety and employee welfare has risen worldwide following the events. Buyers of garments in the United States of America, the European Union (EU), and other countries have demonstrated their concern for workers' immediate needs and their demand for a safe and decent workplace (Barua & Ansary, 2017). Consequently, American buyers, European buyers, and the Government of Bangladesh form organizations such as the Accord for Fire Safety, the Alliance for Structural Integrity, and the National Initiatives (NI) to address these issues seriously. The International Labor Organization (ILO) has consistently supported the RMG industry of Bangladesh through assistance, advocacy, and other initiatives to enhance the RMG export performance (Barua & Ansary, 2017; Ashadullah, 2021). Following the closure of operations of the Accord and Alliance, a private initiative called the RMG Sustainability Council (RSC) was formed in 2020 by global and local brands, as well as trade unions, to ensure and maintain workplace safety in the industry. (RMG Sustainability Council [RSC], 2024). Several studies (Ashadullah & Oda, 2021; Ashadullah, 2023) have been conducted to assess the workplace safety issues in the RMG industry of Bangladesh regarding occupational health, safety, and compensation issues after the Rana Plaza collapse and the COVID-19 pandemic and shows that these issues was progressing. Still, more improvement was also required. Furthermore, with the approaching graduation from its least developed country (LDC) status, Bangladesh will lose certain preferential trade benefits. Therefore, it is essential to prioritize workplace safety issues to ensure that Bangladesh can sustain its competitive advantage following graduation (Center for Policy Dialogue [CPD], 2024). 

A decade later, assessing the progress made in workplace safety within this vital sector of Bangladesh’s economy is essential. Before the Rana Plaza disaster, the RMG sector was infamous for its unsafe working conditions, mainly due to rapid industrial growth driven by global demand. The Rana Plaza incident sparked widespread concern, prompting significant calls for reform. Since then, various measures have been implemented, but workplace safety remains a critical issue. Moreover, the collapse of the Rana Plaza building brought global attention to the precarious working conditions in Bangladesh’s RMG industry. It exposed critical workplace safety flaws, inadequate fire safety measures, and the absence of enforceable labor protections. Bangladesh’s RMG sector is a cornerstone of the national economy and a key supplier to global fashion brands. The disaster has prompted significant national and international efforts to improve safety standards in garment factories. Over the past decade, these efforts have resulted in notable progress, including regulatory reforms, independent inspections, and worker training programs. However, evaluating the situation after a decade is necessary to determine whether it has improved. Hence, the study aims to assess workplace safety in Bangladesh’s RMG industry after a decade since the Rana Plaza collapse. This study has the following objectives. 

I. To identify the  present state of workplace safety in Bangladesh’s RMG industry following a decade of Rana Plaza collapse
II. To propose some policy recommendations for sustainable workplace safety in the RMG industry.

The study was conducted in RMG factories in Dhaka district, Bangladesh, using convenience sample techniques. A questionnaire was distributed to 80 workers with the help of appointed research assistants. However, 60 fully completed questionnaires were selected for final investigation. Information was also composed from various reports and articles for examination. The following section examines the existing research on workplace safety in Bangladesh’s RMG industry. The third section reveals the methodology and data. The fourth section details the findings and discussion. The fifth part concludes the study with policy recommendations for sustainable workplace safety in the RMG industry.

2. Literature Review
This section explores the current state of workplace safety in Bangladesh’s RMG sector, evaluating the progress made since the Rana Plaza tragedy and identifying the remaining challenges and future directions for ensuring the workplace safety of its workforce. Two vital international agreements were established in response to the Rana Plaza disaster: the Accord on Fire and Building Safety in Bangladesh (2013-2018) and the Alliance for Bangladesh Worker Safety (2013-2018). These agreements, led by European and North American brands, respectively, were crucial in the sector’s driving inspections, remediation, and worker safety training. More than 2,000 factories were inspected, and most were remediated to meet safety standards. The RSC was established in 2020 to continue the Accord’s work, providing ongoing monitoring and enforcement of compliance. Research indicates that the Accord significantly improved safety conditions in large, export-oriented factories (Ashraf & Prentice, 2019). Similarly, the Alliance for North American Retailers improved factory infrastructure, particularly regarding fire exits, electrical wiring, and building strength (Labowitz & Baumann-Pauly, 2015). However, a 2021 report from ILO highlights that while these initiatives created safer workplaces in covered factories, many subcontractor factories that were not part of these agreements continue to operate in unsafe conditions (ILO, 2021).

At the national level, the Government of Bangladesh introduced the National Tripartite Plan of Action (NTPA) in partnership with the ILO, employers, and workers’ organizations. The government of Bangladesh also strengthened the Department of Inspection for Factories and Establishments (DIFE) to conduct regular factory inspections and enforce compliance with national labor laws. These efforts were complemented by revisions to the (Bangladesh Labour Act [BLA], 2013), which included provisions for forming safety committees in factories and improving worker representation in safety management. Similarly, a report from the CPD in 2022 highlights that about 85% of inspected factories have implemented necessary safety improvements, such as installing fire exits, reinforcing structural integrity, and upgrading electrical systems. The Bangladesh Accord’s Final Report (2018) also confirms that safety compliance levels have improved significantly, particularly in terms of fire prevention and the introduction of more rigorous evacuation procedures (CPD, 2022). However, smaller, less visible factories remain vulnerable. 

In comparison, the larger factories are generally safer; subcontracting units operating in residential buildings or informal settings often escape the oversight of inspection bodies, leading to persistent safety risks. Another significant development following the Rana Plaza incident has been an increased focus on occupational safety and health (OSH) training. Solidarity Center (2022) argues that these initiatives have raised awareness of safety hazards and enabled better worker participation in identifying and reporting unsafe conditions. The ILO (2021) highlights that many of these factories operate with inadequate infrastructure, exposing workers to dangerous working conditions without the protections afforded to those in larger factories (ILO, 2021). A crucial aspect of workplace safety is the representation of workers and their ability to organize. Several studies report that trade union activities in the RMG sector remain limited, and union organizers often face intimidation or dismissal. The Human Rights Watch [HRW] (2023) documented ongoing union-busting efforts in some factories, making it difficult for workers to advocate for improved safety conditions.

Kabeer and Mahmud (2023) argue that sustained safety improvements require stronger government regulation, the institutionalization of labor rights, and ongoing involvement from international stakeholders. There is still more work to be done to ensure worker safety in Bangladeshi RMG industries, despite structural safety programs having succeeded mainly in inspecting and cleaning up workplaces (Barua et al., 2021). There has been pressure on the Bangladeshi government to enhance the safety and health of workers in the readymade clothing sector. Its efforts have mostly neglected difficulties with the larger occupational health system in favor of concentrating primarily on the buildings’ structural safety (Akhter et al., 2019). While there have been notable advancements in creating a safety culture that entrepreneurs and the government both support, suppliers have faced challenges in implementing these efforts. One of the biggest obstacles to the durability of these two multi-stakeholder accords has been the purchasers’ lack of support (Rahman & Rahman, 2020). Millions of RMG employees labor in subpar factories for pitiful minimum salaries. Extreme exploitation persists in the twenty-first century due to the RMG factories’ limited collective bargaining strength and lack of trade union rights. (Ullah, 2024) Additionally, the government of Bangladesh lacks the necessary political will and experience to carry out its duties and ensure improved OHS for its people. Disregarding the UN, ILO, and the National Labor Act has worsened the problem. Accordingly, this article recommends that the government of Bangladesh should genuinely uphold the National Labor Act and use its political will to improve OHS policies and procedures. (Ullah, 2022). Also, the effectiveness of the factory monitoring structures in Bangladesh RMG industry also required (Ullah, 2023). Though research shows considerable progress in improving fire and building safety in large RMG factories. However, assessing the condition a decade after the Rana Plaza collapse is necessary to determine whether it has improved. Hence, the study aims to assess workplace safety in Bangladesh’s RMG industry after a decade since the Rana Plaza collapse.

3. Methodology &  Data 

For the study, data were collected using a convenience sampling method. The questionnaire was served with workers of RMG factories in the Dhaka district, especially in the Savar area. It used a questionnaire related to workplace safety and occupational accidents and the safety committee, which was described in the Bangladesh Labour Act 2006, sections 61 to 78A of Chapter 6 (Safety), and sections 79 to 88 of Chapter 7 (Special provisions related to health, hygiene, and safety)

61. Safety of building and machinery

62. Precautions as to fire

63. Fencing of machinery

64. Work on or near machinery in motion

65. Striking gear and devices for cutting off the power supply

66. Automatic machines.

67. Casing of new machinery

68. Cranes and other lifting machinery.

69. Hoists and lifts

70. Revolving machinery

71. Pressure plant

72. Floors, stairs, and passages

73. Pits, sumps, tunnel mouths, etc.

74. Excessive weight

75. Protection of eyes.

76. Power to ascertain defective parts to test their stability.

77. Precautionary measures against dangerous fumes.

78. Explosive or inflammable gas, dust, etc.

78
A. Requirements to use personal safety equipment

and from sections 79 to 88 of Chapter 7 (Special provisions related to health, hygiene, and safety), listed below

79. Dangerous operation

80. Notice to be given of any accident

81. Notice of certain dangerous occurrences

82. Notice of certain diseases.

83. Power to direct inquiry into cases of accident or disease

84. Power to take samples

85. Powers of the Inspector in case of certain dangers

86. Providing information about dangerous buildings and machinery

88. Power to make rules to supplement the Chapter

87. Restriction of the employment of women in particular work

As mentioned above, the section is also related to the Bangladesh Labour Rules 2015, sections 53 to 183. The questionnaire was developed by the Department of Inspection for Factories and Establishments (DIFE)
, under the Ministry of Labour and Employment, Government of Bangladesh. The questionnaire consisted of 32 questions related to workplace safety and methods of preventing accidents at the workplace. Most research related to the RMG industry has used a sample of 60 to 100 workers. As there is no list of workers’ data available, a total of 80 questionnaires were used by the respondents to conduct convenience sampling. Finally, 60 questionnaires were used to assess the RMG industry’s workplace safety in the Savar area of Dhaka district. This study used three measurement scales. “0” indicates little or non-compliant, “1” indicates generally compliant, and “2” indicates fully compliant. Additionally, document analysis was employed to gather information related to policy, labor data, export data, and other relevant details. Data sources include reports from government and non-governmental organizations, as well as journals, periodicals, and websites.
4. Findings & Discussion

In this study, a total of 32 items related to workplace safety, of which 22 items are related to workplace safety and 10 items are related to special provisions related to health, hygiene, and safety, were surveyed among the workers to understand the state of workplace safety in the Bangladesh apparel industry after the Rana Plaza collapse. 

Table 1. State of workplace safety of the Bangladesh RMG industry
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Bangladesh 

Labour Act 

2006 

(Section)

Bangladesh 

Labour 

Rules 2015 

(Rules)

Item/Question 2 (Fully complaint)

1 (Generally 

complaint)

0 (Little or non-

compliant)

1 61 53 Establishment is in a condition that is dangerous to human life or safety  17% 25% 58%

2 62(1) 54(3) Establishment provided two staircases connecting with every floor for safe exit 67% 25% 8%

3

62(3), 3/A, 

3/B, & 72

54 (1), (2) 

In an establishment where more than 20 workers are employed,  the door affording exit 

from any room shall not be locked or fastened 

50% 33% 17%

4 54 (3-8)

The conditions, position, and size of the stairs were constructed, and adequate ventilation 

and light were provided as per the law

33% 33% 33%

5 54 /9 The door in the top room shall not be closed or locked during working hours 17% 50% 33%

6 62/4,5 55/8

In establishment, every window, door, or other exit shall be distinctively marked in Bangla 

letters by red color or marked by other clearly understood sign

33% 50% 17%

7 62/1 55/1,7

The fire extinguisher and other equipment shall be placed in such a place so that it is visible 

to all and can be used immediately in case of necessity.

25% 50% 25%

8 62/1 55/15  In every establishment, there shall be an arrangement for a water reservoir 17% 33% 50%

9 62/7 55/10

Workers are trained and familiar with the means of escape in case of fire

42% 42% 17%

10 62/8 55/13,14

In case of 50 or more workers  are employed, a mock fire-fighting shall be arranged, and a 

book of records shall be maintained in the prescribed manner by the employer

25% 25% 50%

11 63 56, 59  The machinaries are securely fenced by the safeguards of substantial construction. 17% 17% 67%

12 58/1,3,7

Electric supply lines and all other electronic appliances are in appropriate size, assembled 

and maintained effectively and not become a cause of physical risk for any person

17% 17% 67%

13 58/2,8,10

The adequacy certificate of of electric wiring must be from a government approved person 

or institution.

8% 8% 83%

14 68, 69 60 The Crane, hoists, lift, pulley, and other lifting machinery shall be  arranged as per the law  17% 17% 67%

15 71 62

The plant or machinery used in the manufacturing process is operated at a pressure above 

the atmospheric pressure, effective measures shall be taken to ensure that the safe working 

pressure of such part is not exceeded

17% 17% 67%

16 73 65

Any tank, pit, or tunnel may be a source of danger, is securely covered or fenced.

25% 33% 42%

17 74 63

Worker is not allowed to lift, carry, or move any heavy load likely to cause his injury.

33% 33% 33%

18 75 64

Workers use appropriate safety goggles, and hand shield when they performed 

33% 25% 42%

19 77/1 65/1

Workers are not permitted to enter any room, vessel, hole, pipe, flue, or other confined 

space, where the dangerous fumes are exist and involve risks to any person 

25% 25% 50%

20 78/1,2,3 66 Prohibition of smoking and open light in the workplace 42% 42% 17%

21 78/4

Workers are not allowed to enter a plant, tank or vessel after explosive or inflammable 

substance, no welding or cutting until the metal is cooled down sufficiently to prevent any 

risk of igniting the substance.

25% 42% 33%

22 78/A 67

The employer shall maintain requirements to use personal safety equipment (PPEs) and a 

record book on this behalf in the prescribed manner.

42% 33% 25%

23 79 68 Any operation exposes  severe risk of bodily injury, poisoning, or disease. 25% 33% 42%

24 79 68/1/r Any production process where noise with a degree of higher than 80 dB is produced 25% 25% 50%

25 79 68/10

 Notice was given for using any corrosive chemicals and for the  precautions

33% 42% 25%

26 79 68/4/5/7

Employees received the fitness certificate through health checkup  by a registered medical 

practitioner

38% 20% 42%

27 80,81 69,70,71,73

Notice was given y the employer to the inspector within two working days for  any accident 

occurs causing loss of life or bodily injury, or an accidental explosion, ignition, outbreak of 

fire, or irruption of water or fumes occurs.

42% 42% 17%

28 89/7, 160 142

A competent medical practitioner shall continue treating a r employee who has suffered 

from professional disease or work-time accident at the expense and responsibility of the 

employer until such worker or employee is fully cured of such disease, injury, or sickness.

45% 50% 5%

29 90 80

Maintenance of safety record book, where more than 25 workers are employed, a 

compulsory safety record book 2[shall be maintained, and a safety information board shall 

be exhibited in the manner prescribed by rules.

42% 42% 17%

30 90/A 81,85

 Where 50 or more workers are employed, a safety committee shall be formed and 

functioned in the manner prescribed by rules.

40% 43% 17%

31 205 183

 At least 50 workers who are ordinarily employed in the establishment shall constitute a 

participatory committee in the manner prescribed by the rule.

42% 42% 17%

32 150,151

Liability of the employer to pay compensation.

25% 33% 42%

Measurement Scale


Source: Author’s study based on the Survey, 2024
Table 1 presents the survey items categorized as fully compliant, generally compliant, and non-compliant. As per Table 1, only two issues are found fully compliant; that is, 50% or more factories are compliant in providing two staircases connecting every floor for safe exit (67%). With more than 20 workers, the exit door shall not be locked or fastened from any room (50%). Table 1 also shows that, there are some other issues which are generally complaint that is the door shall not be closed or locked during working hours (50%), In establishment, every window, door, or other exit shall be distinctively marked in Bangla letters by red color or marked by other clearly understood sign (50%), The fire extinguisher and other equipment shall be placed in such a place so that it is visible to all and can be used immediately in case of necessity (50%). Most non-compliant issues are also found in Table 1. Workers are trained and familiar with the means of escape in the event of a fire. In case 50 or more workers are employed, a mock fire-fighting shall be arranged, and a book of records shall be maintained in the prescribed manner by the employer (50%). The machinery is securely fenced by the safeguards of substantial construction (67%). Electric supply lines and all other electronic appliances are of an appropriate size, properly assembled and maintained, and do not pose a physical risk to any person (67%). The adequacy certificate for electric wiring must be issued by a government-approved person or institution (83%). The Crane, hoists, lift, pulley, and other lifting machinery shall be arranged per the law (67%). The plant or machinery used in the manufacturing process is operated at a pressure above the atmospheric pressure; effective measures shall be taken to ensure that the safe working pressure of such part is not exceeded (67%). Workers are not permitted to enter any room, vessel, hole, pipe, flue, or other confined space where dangerous fumes exist and pose risks to any person (50%)
As per Table 1, this study highlights ongoing issues, including fire safety, structural design, and the safety of a factory building, electric supply lines, and machinery used in the manufacturing process, in safety discussions. This study reveals that many garment workers are employed in unregulated or informal settings where safety standards are often not enforced, raising concerns about their safety and rights. In this study, it was also shown that, despite some safety issues in the RMG industry, workplace safety in the Bangladesh RMG industry is improving. The reason behind the improvement may be the introduction of fire safety training, the prohibition of excessive weight for employees, and other safety and hygiene-related issues. In addition, following the collapse, significant efforts were made nationally and internationally to improve structural design and building safety. International initiatives include “The Accord on Fire and Building Safety in Bangladesh” and “The Alliance for Bangladesh Worker Safety,” focusing on safety inspections, worker training, and remediation of hazardous conditions. The Government of Bangladesh endorsed laws to enhance safety standards. It established the DIFE to administer safety issues in compliance with the country’s laws. Many factories undertook safety inspections, with many investing in structural improvements. Thousands of factories have made necessary changes to comply with safety standards. Increased emphasis on worker training regarding fire safety and emergency response has been documented, contributing to a cultural shift in safety awareness. However, further improvement is required on the part of the organization's owner. In addition, institutional safety monitoring systems also need to be developed. A recent study by CPD found that institutional monitoring in the country’s RMG industry has slowed down in recent years, particularly after the departure of the Accord and Alliance initiatives, which led to a rise in workplace accidents (CPD, 2024). The positive aspect of the study is that workers in the RMG industry feel secure, given that there have been no significant accidents in the RMG industry of Bangladesh over the last 10 years, unlike the Rana Plaza collapse.

Several accidents have occurred in the RMG and non-RMG sectors over the past decade, but they are not as significant as the Rana Plaza incident. It was also found that the number of accidents decreased during safety inspections conducted by the European Union (EU) based buyers’ platform Accord on Fire and Building Safety in Bangladesh and the United States (US) based buyers’ platform Alliance for Bangladesh Workers Safety. The success of the Accord led to the formation of the RMG Sustainability Council (RSC) in 2020, which continues its legacy. The National Tripartite Plan of Action (NTPA) was developed to enhance building and fire safety, improve working conditions, and promote worker rights through collaboration among the government, employers, and unions. The findings show that the government of Bangladesh and the international community, including the Accord and Alliance, the RMG Sustainability Council, Nirapon, the RMG Remediation Center, and Industrial Safety Units, have taken several initiatives to ensure workplace safety in the RMG sector following the shocking Rana Plaza accident. These initiatives ultimately help the industry ensure workplace safety issues, a prerequisite for competitive and sustainable global business. Similarly, in the decade since the Rana Plaza collapse, workplace safety in Bangladesh’s RMG industry has improved significantly, especially in large, export-oriented factories. International and national initiatives have led to significant improvements in fire, electrical, and structural safety standards, as well as enhanced training and awareness among workers. However, persistent challenges remain, particularly in the informal sector, where subcontracting factories operate under unsafe conditions with little oversight. Moving forward, ensuring the long-term sustainability of these reforms will require enhanced governance, stronger worker rights, and a more inclusive approach that addresses the vulnerabilities of workers in both formal and informal factories.

5. Conclusions & Recommendations 

Bangladesh’s RMG industry is the world’s major clothing exporter. The industry faced numerous challenges following the collapse of the “Rana Plaza” building in 2013 due to criticism regarding workplace safety rising worldwide. Following the Rana Plaza collapse, this study examines the current state of workplace safety in Bangladesh's RMG industry, providing policy recommendations to ensure sustainable workplace safety. Thus, this study employed a questionnaire comprising 32 questions related to workplace safety and methods for preventing accidents. Using convenience sampling, 60 questionnaires were ultimately used to assess workplace safety in the RMG industry in the Savar area of Dhaka District. The findings show that, a decade after the Rana Plaza collapse, the Bangladesh RMG industry has seen notable improvements in workplace safety, driven by both local and international efforts. However, ongoing challenges, including compliance issues, worker awareness, and mental health considerations, highlight the need for continued vigilance and reform. The future focus will likely be on maintaining safety standards, ensuring labor rights, and sustainably improving working conditions. Continued international collaboration, stronger government regulation, and greater worker empowerment will be key to ensuring the sector’s long-term safety. Continuous efforts from all stakeholders—governments, businesses, NGOs, and workers—are expected to ensure sustained improvements in safety and working conditions. Policymakers and researchers can gain valuable insights from this researcher and consider their findings for future endeavors. 
Limitations and Future Directions

The study has several limitations. The study only used 60 samples of workers, which does not truly represent the entire sector; therefore, we should use the results from this study with extra caution. Future research can be conducted to evaluate the long-term impacts of safety initiatives, the role of stakeholder collaboration in fostering a sustainable and safe working environment, and how safe working practices can ensure competitiveness in the post-LDC era.
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Figure1. Contribution of the RMG industry to the national economy of Bangladesh

Source: Author’s representation based on export data from BGMEA, 2024.
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Figure 2. Trends of Knit & Woven RMG products in the Bangladesh RMG industry

Source: Author’s representation based on export data from BGMEA, 2024.
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Figure 3. Main Apparel Items Exported from Bangladesh to the world market

Source: Author’s representation based on export data from BGMEA, 2024.
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Figure 4: Bangladesh’s apparel export to traditional markets (European Markets)

Source: Author’s representation based on export data from BGMEA, 2024.
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Figure 5.
Bangladesh’s Apparel Export to Traditional Markets (Non-American & the UK Markets) Source: Author’s representation based on export data from BGMEA, 2024.
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Figure 6. Bangladesh’s Apparel Export to Non-Traditional Markets (except European, North American, and the UK markets)

Source: Author’s representation based on export data from BGMEA, May 2024. 
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